
Support education and training providers to build 
a curriculum that responds effectively to the 
needs of businesses transitioning to a net-zero 
carbon economy; including building capacity to 
attract, develop and retain expert staff.

Support

Inspire

To inspire and inform young people, 
from key stages 1 & 2 onwards, about 
opportunities and career pathways 
within the green economy.

Strengthen

Strengthen current and potential  
West Yorkshire specialisms to 
stimulate demand and create  
green jobs, exploring opportunities  
in manufacturing, green finance and 
retrofit in the first instance.

Facilitate
Facilitate easy access to green skills and 
job information, career pathways and job 
opportunities for young people and adults 
to make informed decisions.

Embed
Embed engagement of the target group when designing 
initiatives e.g. young people for the development  
of careers, education, information advice and guidance 
(CEIAG); workforce for reskilling/upskilling initiatives  
to support decarbonisation.

Enable

Enable businesses to access support to 
decarbonise and attract, develop and 
retain talent to enable a just transition.

Equality, diversity and inclusion

Any interventions put forward must have ambitious targets addressing Equality, 
diversity and inclusion (EDI); particularly around attracting more women and people 
from Black, Asian ethnic minority (BAME) backgrounds towards careers within the 
green economy and the workforce most exposed by a transition to net-zero.
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